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Job Description – Controller  

Why This Role Is Critical 

This role exists to elevate the financial backbone of Really Great Reading — ensuring precision, 
transparency, and strategic stewardship as we scale our national impact in advancing student literacy 
outcomes. As RGR grows in complexity across digital platforms, partnerships, and enterprise operations, 
the Controller serves as a key architect of financial discipline and operational excellence. 

This leader transforms accounting from a transactional function into a strategic engine — building 
scalable processes, strengthening governance, and delivering executive-level financial insights that 
empower confident decision-making. The Controller ensures that financial infrastructure evolves 
alongside innovation, growth, and organizational maturity. 

Job Summary 

The Controller operates as a senior finance leader and trusted partner to the Chief Financial Officer and 
executive team, owning the integrity of financial operations, reporting strategy, and internal control 
frameworks. This role leads enterprise accounting functions while driving automation, process 
transformation, and financial system optimization. 

Beyond maintaining compliance and accuracy, the Controller shapes how financial data informs strategy 
— delivering forward-looking insights, improving financial visibility across departments, and enabling 
scalable growth. This position balances operational rigor with strategic foresight, ensuring that RGR’s 
financial ecosystem supports both immediate execution and long-term sustainability. 

 

Enterprise Performance Goals 

 Deliver audit-ready, GAAP-aligned financial statements with executive-level confidence 
 Shorten and standardize the monthly close cycle to enterprise benchmarks 
 Strengthen financial governance and internal control maturity across the organization 
 Improve financial forecasting visibility and reporting clarity for executive leaders 
 Increase automation and efficiency across accounting workflows and systems 
 Enhance financial data integrity across enterprise platforms 
 Build scalable accounting infrastructure that supports sustained national growth 

Key Responsibilities 
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Enterprise Accounting Leadership & Financial Integrity 

 Lead and evolve all accounting operations including general ledger, reconciliations, and financial 
reporting 

 Establish scalable accounting policies, procedures, and governance frameworks 
 Ensure financial data accuracy, completeness, and transparency across enterprise systems 
 Serve as the steward of financial integrity, risk mitigation, and operational discipline 

Strategic Financial Reporting & Executive Partnership 

 Deliver executive-ready financial reporting packages, insights, and performance narratives 
 Partner with Finance leadership to align accounting strategy with forecasting and long-range 

planning 
 Translate complex financial data into clear, actionable insights for cross-functional leaders 
 Support enterprise decision-making through proactive financial analysis and scenario evaluation 

Internal Controls, Compliance & Audit Leadership 

 Design and strengthen internal control environments aligned with organizational growth 
 Lead annual audit processes, external auditor relationships, and compliance readiness 
 Ensure adherence to regulatory standards, tax requirements, and financial governance best 

practices 
 Maintain strong documentation and process rigor to support enterprise accountability 

Systems Optimization, Automation & Operational Excellence 

 Drive modernization of financial systems, reporting tools, and automation initiatives 
 Partner with IT and People & Culture to ensure seamless payroll, benefits, and financial 

integrations 
 Identify and implement efficiencies that reduce manual processes and improve scalability 
 Champion continuous improvement across accounting workflows and financial operations 

Cross-Functional Financial Leadership 

 Act as a financial advisor to department leaders on budgeting, expense management, and resource 
planning 

 Partner with People & Culture, Operations, and Product teams to align financial processes with 
enterprise priorities 

 Support strategic initiatives requiring financial modeling, operational insights, or process redesign 

 

Required Education / Experience / Skills 

 10+ years of progressive accounting and finance leadership experience 
 Bachelor’s degree in Accounting, Finance, or related discipline 
 Deep expertise in GAAP, internal controls, and financial reporting frameworks 
 Proven success scaling accounting operations within high-growth organizations 
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 Advanced proficiency with financial systems, automation tools, and reporting platforms 
 Exceptional executive communication skills with the ability to influence across functions 
 Strong analytical mindset combined with strategic thinking and operational rigor 

 

Preferred 

 CPA designation strongly preferred 
 Experience in EdTech, publishing, SaaS, or mission-driven organizations 
 Experience leading finance transformation, system implementations, or process redesign 
 Background supporting distributed or remote-first organizations 

 

Benefits 

At Really Great Reading, our benefits are intentionally designed to support the whole person — 
professionally, personally, and financially. We continuously evolve our offerings in response to team 
member feedback, changing life needs, and our commitment to building a high-performance, people-first 
culture. 

Our benefits currently include 
• Competitive 401(k) program with company matching to support long-term financial wellness 
• Comprehensive Medical, Dental, and Vision insurance with employer cost-sharing 
• Generous Paid Time Off program that supports rest, renewal, and life outside of work 
• Employee Discount Program and access to preferred partner savings 
• Ongoing professional development and learning investment 
• Wellness and work-life balance initiatives designed to support physical, mental, and emotional well-
being 
• Evolving benefits and rewards programs shaped by team member voice and values 

 

Physical Requirements 

This is a remote role performed primarily in a home or flexible workspace using standard technology 
tools. Team members regularly engage in computer-based work including video conferencing, document 
review, and digital collaboration. 

This role generally requires the ability to 
• Work at a computer for extended periods of time 
• Use a keyboard, mouse, or similar input devices for navigation and data entry 
• View and interpret information on digital screens 
• Participate in virtual meetings and collaborative discussions 
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Really Great Reading is committed to providing reasonable accommodations to qualified individuals with 
disabilities and to supporting flexible, accessible work environments that enable every team member to do 
their best work. 

Really Great Reading is an equal opportunity employer committed to building an inclusive, high-
performing workplace that reflects the diverse students, educators, and communities we serve. We believe 
diverse perspectives strengthen innovation, improve outcomes, and advance educational equity 
nationwide. All employment decisions are made without regard to race, color, religion, age, sex, national 
origin, disability, genetics, veteran status, sexual orientation, gender identity or expression, or any other 
characteristic protected by applicable law. 

 


